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I n 2009, the Federal govern-
ment provided $2 billion to 
support deferred maintenance, 

repair and expansion projects at 
post-secondary institutions across 
Canada through the Knowledge In-
frastructure Program. This program 
was a key ingredient in Canada’s 
Economic Action Plan to help 
respond to the global economic 
recession.  

This special Globe and Mail 
feature – appearing in the popular 
Canadian University Report maga-
zine and produced in co-operation 
with the Association of Universities 
and Colleges of Canada (AUCC) 
– will highlight the various ways 
Canada’s universities contribute to 
our society, and why these public 
investments are vital to Canada’s 
future.  

Among its topics this report will 
discuss:

Return on investment for 
Canadians. Various levels of gov-
ernment are making investments 
critical to the ability of Canada’s 
universities to continue to build 
our nation’s intellectual capacity 
and highly qualified workforce. 
Which governments are behind 
this initiative? How do these and 
other investments in higher edu-
cation deliver long-term benefits?

Project outcomes. From re-
vamped buildings to brand new 
facilities, knowledge infrastructure 
investments will have a profound 
impact on students, researchers 
and faculty. Discover some of the 
improvements now underway or 
complete at Canadian schools. 

21st Century universities. 
Canada’s universities are evolving 
to meet society’s changing needs. 
How are these esteemed institu-
tions approaches to teaching 
people, creating new knowledge 
and engaging communities mak-
ing a difference?

All this and more in this special 
report.

WHY REACH GLOBE AND MAIL 
READERS?
The Globe and Mail reaches the 
most educated, affluent and 
influential newspaper readership in 
Canada – significantly greater than 
any other national newspaper in 
Canada.

> The Globe and Mail reaches 
more Canadians with:

• A university education

• Household income $100K or 
higher

• Personal income $60K or 
higher

• Managers/Professionals

• Investors with portfolios of 
$250,000+

than any other weekday news-
paper in Canada*

> The  Globe and Mail reaches  
almost 1 million readers daily 
from coast to coast.* 

> The Globe and Mail is the 
#1-read publication by Canada’s 
senior executives, read by 68% 
of all executives and by 71% 
of all presidents, CEOs and chair-
persons.**

Reach your audience:

This special supplement will 

include a limited number of  one-

eighth, quarter-, half- and full-page 

advertising positions.

Bonus: The Globe will re-print 

additional copies of the report and 

provide a PDF e-version.

Ask about our new 
high-impact online 
options and other 
online exposure on 
globeandmail.com.

A successful 
partnership

We’ve had a long history of 
producing informative reports 
on education in Canada. 
Select a link at right to launch 
an online pdf version of a 
previous report.
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“The Government of Canada will continue to invest in attracting the best and brightest minds to Canada. The leading
institutions where they will conduct cutting-edge research will have global impact, help spur innovation
and generate life-changing discoveries for our country and the world.” Industry Minister Tony Clement

I n 2008, the federal govern-
ment announced a new
program aimed at establish-

ing up to 20 prestigious
research chairs – Canada
Excellence Research Chairs
(CERC) – in universities across
the country. Today, after a com-
petitive selection process from
among 130 applicants, 19 chairs
have been awarded to 13 uni-
versities.

The CERC program will
invest up to $28 million each
year to build a critical mass of
expertise in four national prior-
ity areas: environmental sci-
ences and technologies; natural
resources and energy; health
and related life sciences and
technologies; and information
and communication technolo-
gies. In addition to the federal
funding of up to $10 million
being received over seven
years, universities were encour-
aged to leverage funding from
other sources.

“The Government of Cana-
da will continue to invest in

attracting the best and brightest
minds to Canada,” says Indus-
try Minister Tony Clement.

“The leading institutions
where they will conduct cut-
ting-edge research will have
global impact, help spur inno-
vation and generate life-chang-
ing discoveries for our country
and the world.”

While the program will be
instrumental in branding Cana-
da as a global centre for
research excellence, the issues
addressed by CERC
researchers are also those that
affect the daily lives of all
Canadians, such as water secu-
rity and climate change impact
in the Arctic.

“Our government is proud
to support research excellence
at Canada’s universities that
helps to strengthen the econo-
my and improve the quality of
life of Canadians,” says Minis-
ter of State (Science and Tech-
nology) Gary Goodyear.

“The program was an invi-
tation to Canadian universities

to identify areas in which they
were already strong, but in
which, with the addition of
these chairs, they would be
among the best in the world,”
says Peter MacKinnon, presi-
dent and vice-chancellor of the
University of Saskatchewan.
“Putting together a funding
package of more than $30 mil-
lion was a very inspiring chal-
lenge.”

For the successful universi-
ties, the CERCs enable a
development of capacity that
extends well beyond the chair,
says Prof. MacKinnon. “We
will immediately recruit anoth-
er six faculty members in this
area, and we expect to wel-
come researchers, including
graduate students and post-
doctoral fellows, in significant
numbers. This is a major addi-
tion to our existing excellence
capacity, and it’s only possible
with partnership.”

The opportunity to extend
invitations to 19 of the world’s
leading scholars is a substantial

addition to Canada’s research
capacity, but it’s also a stimulus
to think in terms of being
among the world’s leading cen-
tres of research excellence, he
says. “Symbolically and sub-
stantively, the program will
have a huge and positive
impact.”

He notes that at the U of S
the CERC adds to a unique
concentration of facilities and
expertise in one of the most crit-
ically important areas for Cana-
da’s future — water security.

“You need very substantial
capacity and first-class labora-
tories and researchers to
address these large issues. And
you must be able to engage
industry and governments in
supporting capacity-building,
and in the conversation about
the implications of the
research for development of
public policy. Partnership is
essential.”

Paul Davidson, president
and CEO of the Association
of Universities and Colleges of

Canada, notes that research is
critically important for pros-
perity in Canada and says the
CERC program will deliver
impressive results.

“It is smart and strategic:
smart because we’re in a very
competitive environment in
terms of attracting and retain-
ing world-class scholarship,
and strategic because it is
focused on the four priority
areas of the government’s sci-
ence and technology strategy.”

The benefits of the
CERCs will reach far beyond
the successful universities, he
says. “Researchers work in
collaboration, and this will
lead to a richer research com-
munity in Canada. There are
also opportunities for this
research to lead to greater
commercialization applica-
tions with the private sector,
in part because it demon-
strates that Canada is pre-
pared for participation in the
global research enterprise.”

The program builds on

Canada’s investment in
research infrastructure and will
result in attracting the most
promising international gradu-
ate and post-graduate students,
he says.

“It is an intensely compet-
itive market for these
researchers. They can work
anywhere in the world, but
they’re choosing to work in
Canada.”

That is critical for the
Canadian economy and for
Canadians, he says. “During
the worst recession in over 60
years in Canada, there were
over 135,000 net new jobs for
university graduates, while
770,000 jobs were lost to those
without university education.
This is another opportunity to
create jobs in a knowledge-
based economy. When you
consider Canada’s strength
and competitiveness, whether
in forestry, automotive or
other sectors – research inno-
vation is the foundation of the
21st century economy.”

A cross Canada and
around the world,
there are increasing

concerns about the quality
and availability of water over
the long term.

Through a just-announced
$30-million Canada Excel-
lence Research Chair (CERC)
in Water Security, the Univer-
sity of Saskatchewan is estab-
lishing a research and training
institute that will build on one
of the world’s most important
clusters of water-related
expertise to develop new solu-
tions to critical problems fac-
ing both domestic and global
water security.

“This is an unparalleled
opportunity for Saskatchewan
and Canada to make a leading
contribution to the science of
water security, thereby help-
ing local, national and global
communities,” says
Saskatchewan Advanced Edu-
cation, Employment and
Labour Minister Rob Norris.
“It also directly contributes to
our government’s vision of a
more diversified, knowledge-
based, innovation-driven
economy.”

Howard Wheater, who
will lead the new CERC, is
one of the world’s foremost
experts in hydrology and
water resources management.
The vice-chair of the World
Climate Research Pro-
gramme’s GEWEX initiative,
he leads UNESCO’s arid
zone water resources program.

“Worldwide, water sources
are under pressure, and small
changes in climate can result
in big changes in water sup-

ply,” says Dr. Wheater, who
was recruited from the United
Kingdom. “This chair pro-
vides an unprecedented foun-
dation on which to make a dif-
ference in water manage-
ment.”

The partnership model of
funding includes a $10-million
investment over seven years
from the federal government,
$10 million from the
Saskatchewan government,
and a $10-million commit-
ment from the U of S with the
help of its friends and support-
ers, as well as in-kind contri-
butions from Environment
Canada and the Saskatchewan
Research Council.

“Our partners have shown
great foresight by investing
with us in research talent, inno-
vation and knowledge through
this CERC,” says vice-presi-
dent research Karen Chad. “It

will enable us to build on our
strengths, including almost 50
years in hydrology research, to
take the lead in water security
research.”

To better understand and
manage the complex interac-
tions among water, land use
and climate change, the new
institute will bring together the
fields of ecology, toxicology
and hydrology into a new
state-of-the-art science – eco-
toxicohydrology.

New predictive modelling
and risk assessment tools will
be developed to help address
Canada’s large-scale water
management challenges, par-
ticularly those affecting rivers,
lakes and large water systems
in Western Canada.

“We want to use our
research as a springboard for
developing tools, techniques
and policy approaches appli-

cable around the world,” says
Dr. Wheater.

He notes the new tech-
nologies will help policy-mak-
ers make long-term water
resource management plans to
address issues such as water
stewardship, drought manage-
ment, agricultural water use
and pollution, oilsands recla-
mation and management of
waste from mine sites.

A total of 85 people will
be recruited including six new
faculty, 20 post-doctoral fel-
lows, 24 PhDs and 24 master’s
students.

The institute will draw on
the unique breadth of expert-
ise among more than 65 facul-
ty researchers across campus,
including five Canada
Research Chairs in water-
related areas of research and
leading experts in areas as
diverse as freshwater biology,

agriculture, health, social sci-
ence and policy.

“This holistic approach
brings together diverse experts
to probe the complex interac-
tions at the crux of many
water issues and promises to
provide new tools for risk
assessment and remediation,
improve water management
and advance water policy,”
says Dr. Chad.

Dr. Wheater’s team will
work closely with Environ-
ment Canada’s National
Hydrology Research Centre
and world-class research cen-
tres on campus including the
new Aquatic Toxicology
Research Facility, the Toxicol-
ogy Centre, and the Centre
for Hydrology, and two of
Canada’s top science projects
— the Canadian Light Source
and the International Vaccine
Centre – as well as three new

graduate schools in public
health, public policy and envi-
ronment and sustainability.

Dr. Wheater, who has
received prestigious interna-
tional awards for his research
in the Middle East, Africa and
the U.S., notes that the range
and depth of expertise both at
the U of S and Environment
Canada’s Saskatoon water
research centre creates an
exceptional concentration of
related research skill and
knowledge.

“To address these compli-
cated problems, to balance the
human need for water with
what the environment needs
to sustain water supply, we
have to work as a community.
This is a unique opportunity
to do that.”

Cameco president and
CEO Jerry Grandey notes that
leading-edge science and inno-
vation is a strong driver of
economic growth, and is help-
ing Saskatchewan to prosper.

“We are highly impressed
with the world-class calibre of
scientist that the U of S has
been able to attract as a
CERC,” he says.

“His renowned expertise
in leading interdisciplinary
environmental research teams
and forming high-level inter-
national links with universities,
government and industry will
not only advance the science
needed to solve water-related
challenges but will create
unprecedented training oppor-
tunities for aspiring young sci-
entists and engineers in
Saskatchewan, Canada and
even internationally.”
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Federal investment in research attracts leading global researchers
to Canadian universities

New global water institute to tackle mounting
issues of water security

UNIVERSITY OF SASKATCHEWAN

U of S vice-president research Karen Chad (top left) says a total $30-million investment shared equally by the federal and
Saskatchewan governments and the university with the help of its friends and supporters drew acclaimed hydrology expert
Dr. HowardWheater (top middle) from the U.K. to lead the new Canada Excellence Research Chair in Water Security. Dr. Chad
says the new CERC “will enable us to build on our strengths, including almost 50 years in hydrology research, to take the lead
in water security research.” PHOTOS: SUPPLIED

A s demonstrated by the
recent financial crisis,
business moves at the

speed of light and on a global
scale. To prepare tomorrow’s
business leaders, western insti-
tutes of higher learning are
responding with innovative
new programs – helping stu-
dents graduate faster, aim
higher and bridge disciplines
to leverage innovation.

“Each graduate school has
a unique approach; here in
Regina, we embrace the
Saskatchewan culture and
approach to learning – real,
human and authentic.

It creates a very interesting
intellectual synergy,” says Syl-
vain Charlebois, associate
dean and director of the Uni-
versity of Regina’s Kenneth
Levene Graduate School of
Business.

URegina offers four mas-
ter’s degree programs
designed to meet the needs of
mid-career learners, using case
studies based on western
Canadian companies.

“It’s an opportunity to step
back and take a comprehen-
sive look at how the world of
business is evolving,” he says.
“We help our students better
understand what’s at stake in

responding to issues such as
the global downturn, ethics,
corporate social responsibility
and labour shortages; using
case studies based on western
Canadian companies helps
them relate.”

The programs offer a mid-
career entry option that
requires seven years of mid-
level management experience.

“We offer a Master’s in
Human Resources Manage-
ment and a Master’s (Admin)
in Leadership, both unique in
Western Canada. It’s essential
to business success today; you
need to take care of your peo-
ple,” says Mr. Charlebois.
“The ultimate goal is to have a
better understanding of how
leadership evolves within
organizations, how to honour
success and how to bring out
the best in people.”

In British Columbia, Uni-
versity Canada West offers a
distinctive learning model for
undergraduate and graduates
students. David Strong, presi-
dent and vice-chancellor, says
in keeping with business
today, “Our principle has
been to move as fast as we
can.

“We design our undergrad-
uate programs, for example,

so that a student can complete
a four-year degree in two
years. We do that simply by
running programs five terms a
year. In a two-year period, stu-
dents can get all the courses
that would typically take four
or five years to complete.”

As a result, he says, even
though tuition is slightly high-
er at UCW due to the absence
of public funding, students
graduating after two years are
about $30,000 or $40,000
ahead of those graduating
from traditional degree pro-
grams after four or five years.
“Like compound interest, that
two- to three-year early start
will continue to add value to
their lifetime earnings.”

The private university
model is a welcome solution
for students who may meet
the basic entry requirements,
but don’t meet the current
high cut-off grades of tradi-
tional universities, says Dr.
Strong.

“Canada needs more uni-
versities with greater access
and greater diversity of stu-
dents. For example, we know
that males are generally a year
or two years academically
behind females in high school,
meaning that when universi-

ties fill the publicly funded
seats, they cut off registrations
at grades way above their stat-
ed thresholds,” he says, not-
ing, “Even though entry
requirements are said to be 65
per cent, the cut off has been
80 per cent or higher in recent
years.”

UCW also provides an
exceptional level of student
support. “For every course, we
provide a learning coach, not
just for tutoring, but as a com-
bination of tutor, friend, men-
tor and advisor. Students are
coached on everything, from
teamwork to leadership. We
also place a very strong
emphasis on writing, and pro-
vide writing coaches as well.”

At the University of Victo-
ria’s Faculty of Business,
reaching across the traditional
silos of education is inspiring
innovation in tomorrow’s
leaders. Jill Doucette, a fourth-
year biology student, recently
won top honours at the
national Nicol Entrepreneur-
ship competition for her green
business consulting practice,
Synergy.

As a barista as well as a
biology and environmental
studies student, Ms. Doucette
noticed many opportunities

for the coffee house she
worked in to ‘green’ its opera-
tions. “With a lot of persua-
sion, the owners got onboard
and we ended up building a
model that would apply to
any type of organization.
There were a lot of positive
outcomes; they were even
able to reduce their marketing
budget.”

Once she started sharing
her model with other business-
es, Ms. Doucette says she
found that small business own-
ers simply don’t often have
implementation time. “That’s
where the consulting idea
came in. I’ve greened four
businesses to date; my goal is
a hundred.”

The business faculty at
UVic is unique, says Ms.
Doucette, in the way faculty
members work to bridge the
gap between science and busi-
ness. “As a biology student, I
built connections with profes-
sors such as Mike Valente and
Monica Winn, doing joint
projects with them. I’d never
have heard of the competition
in the first place if I wasn’t
engaging in these cross-disci-
plinary activities. They’re real-
ly progressive and create
space for innovative ideas.”
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Western schools
Business-ready grads equipped with skills for
a changing world of commerce

“Canada needs
more universi-
ties with greater
access and
greater diversity
of students.
Even though
entry require-
ments are said
to be 65 per
cent, the cut off
has been 80 per
cent or higher in
recent years.”
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V ancouver’s Downtown
Eastside is often referred
to as Canada’s poorest

six blocks, and the challenges
faced by its residents are
legion. But thanks to a Univer-
sity of British Columbia initia-
tive, the Learning Exchange,
many residents are facing those
challenges with the support of
committed volunteers. In the
process, UBC students are
developing community aware-
ness and leadership skills that
can’t be taught on campus.

Financial support for the
program is provided by HSBC

Bank Canada. “As part of ‘the
world’s local bank,’ HSBC
Bank Canada believes in shar-
ing our success with the com-
munities in which we live and
work,” says Lindsay Gordon,
president and CEO. “We are
proud to support the UBC
Learning Exchange Storefront
Programs, such as the Comput-
er Skills Program and the Eng-
lish as a Second Language Pro-
gram – both aimed at assisting
community members to
enhance their employability.”

With HSBC’s support, the
Learning Exchange also

brings UBC students into sev-
eral schools in the Downtown
Eastside and surrounding
neighbourhoods, where they
mentor children and youth in
numerous activities relating to
literacy, math and science.
“Programs like this help
young people to acquire
knowledge, understanding
and skills, and can have far-
reaching benefits for everyone
in society,” says Mr. Gordon.

The UBC volunteers are
challenged to think critically
about the connections between
their studies and their commu-

nity. “We’re really passionate
about the work we do, because
we’re convinced that when
these students graduate and
become professionals – teach-
ers, lawyers, politicians and
leaders in their own communi-
ties – they will understand
social issues differently and be
different leaders than they
would have been if they didn’t
have these experiences,” says
Margo Fryer, director of the
Learning Exchange.

The Learning Exchange
volunteers become role mod-
els and mentors for the inner

city school children receiving
help with reading, homework,
coaching in different sports or
their projects during Reading
Week. “They often start to
have their own aspirations
awakened in a different way:
because they now know
someone really cool that they
look up to, who is a UBC stu-
dent, they start to think,
‘Maybe I can go to UBC,’”
says Ms. Fryer.

“We hear from teachers
and school administrators that
these relationships are having
the effect of the inner city stu-

dents becoming more moti-
vated – they begin to think of
themselves as someone who
will graduate and go on to
university,” she says. “It really
opens up horizons, both for
the kids in the schools and for
the UBC students. This is a
way of preventing some of the
problems we see in the
Downtown Eastside; it’s very
important that we support
people who have fallen
through the cracks, but it is
much more effective for us as
a society to prevent that from
happening.”

Learning Exchange links education with community support

> COMMUNITY

The UBC Learning Exchange connects student volunteers with disadvantaged people of Vancouver’s Downtown Eastside, one of Canada’s poorest communities. While UBC students mentor children
and youth in activities relating to literature, sciences and math, these volunteers gain valuable community development experience and advance their critical thinking skills. PHOTOS: SUPPLIED

The Kenneth Levene Graduate School of Business offers:

For more information:
Email: levene.gradschool@uregina.ca
Phone: (306) 585-4735
http://levene.uregina.ca

• Master of Business Administration Program

• Executive MBA Program

• Master of Human Resource Management Program

• Leadership Program

• Master’s Certificate Programs

Invest in yourself with the Kenneth Levene MBA and the world is at your doorstep.
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